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Intent:

We support pupils during their primary years, through many
transitions, changes and new phases. We believe that our
responsibility to help does not stop when they move onto
secondary settings and the way in which this move happens can
directly impact their feeling of safety and often their success.

A good transition process can mean a difference between
floundering and flourishing. Communication between settings, or
colleagues, is key to supporting learning and well-being as
children move forward.

The relationships we foster during their early educational life are
often built over time allowing us to gain an understanding of
children’s strengths, passions and what might cause frustration or
disappointment.

We also understand how change can affect a child’s feeling of
safety and ability to develop meaningful relationships.

Alongside this, we have the parents with us from the time they frust
us to nurture their children at the age of 5, until they are
independent thinkers and learners at the age of 11. These
connections are invaluable when supporting children through all
the different changes they will encounter.

Implementation:

Within Penpol, children will experience lots of different transitions.
They will change teachers, classrooms, support staff and, as they
grow, expectations will change.

We put a lot of thought intfo the impact of these changes and
how they can be seamless for the children to encourage their
success.

Joining Penpol:

We run stay and play sessions for pre-nursery children so they
become familiar with the school site and the adults they will meet
when joining. We also hold after school parent and child sessions
for children already in Nursery. Before they begin in Nursery, or
Reception, the children are visited by staff in their current setting.
There is a handover from the staff and they are observed whilst
playing and interacting with others. The information shared from
other settings is used to gain an understanding of any additional
challenges the children may have and how these can be
supported when they join.



Change of class:

Before any change of class, parents will be informed of the new
teacher and support team. There will be a period of transition
where the children will visit the new classroom to become familiar
with the space, where to hang coats etc and take part in some
activities with the new teaching team. This time is important for
children to feel secure in their new environment and be able to
ask any questions that may be causing them worry or anxiety.
Meet the teacher meetings are arranged so parents can ask any
questions, get to know the new arrangements for their child and
see the class their child will be along with pick up arrangements.
Children with additional needs:

Some children may need a longer period of transition. In
conjunction with the SENDCo and parents, we aim to provide
whatever support is necessary to aid a smooth move. This may
mean a proposed change in staffing happens before the
beginning of the new year so the child can get to know the new
adult and also that adult will be better placed to continue
seamless support into the new school year.

Regular APDR meetings during the year mean that we have a
good relationship with parents already and they are free to
discuss any worries they might have. They may also express what
they might like to be in place for the child to continue the positive
progress of the previous year.

TAC meetings:

All tfeaching and support teams take part in Team Around the
Child Meetings (TAC) before the new year starts. This allows for the
new teams to discuss individual children with the previous
teach/support staff and share good practice as well as any other
information regarding allergies etc.

Parent meetings:

Parents are consulted about their child’s progress at regular times
during the school year. Any individual conversations regarding
their child and transition are welcomed and meetings can be
arranged when needed with new teacher, if necessary.
Individual meetings will be held regarding allergies between
parents and the new teacher as stated in the Allergy Policy.



Moving to a secondary setting:

Moving from Year 6 into a secondary setting is a big change for
our children. The process of discussing this and preparing the
children begins at the start of Year 6 and the teaching team plan
various opportunities for them to talk through any concerns
through PSHE lessons as well as pastoral support if needed.

We have good links with our secondary partners and once the
children have been notified of their place, they begin to make
contact regarding dates to come and talk through children with
the Year 6 team.

Secondaries also offer the opportunity for the children to take part
in workshops and visits to their settings in order for them to meet
their new teachers and look around the site.

Children with additional needs:

The SENDCo talks through any children with additional needs with
their new setting and shares relevant paperwork. The DDSL sends
through notes and files from My Concern to ensure their new
setting are aware of any barriers they may have due to
environmental issues or involvement from external agencies.

Any child who may be looking at alternative provision will have
already discussed the options with the SENDCo the previous year.
This allows for visits to take place and a thorough transition into
their new placement.

Continuing support:

We believe that we have a duty to support children beyond Year
6. The relafionships we forge during their time with us are incredibly
important and can benefit them way as they continue their
educational journey.

Our team is available to work with the new school into Year 7, and
beyond, if the transition is not successful.

Impact:

Any transition for children can cause them anxiety and it is
important that these are identified and support put into place
where needed. A well thought through process for any change at
any point in their school journey, willmean continued confidence
for the children. They will settle quicker, be ready to learn sooner
and flourish in the new environment.



At Penpol, we acknowledge the needs of all individuals and work
together, with parents, to ensure a smooth and successful
transition at all stages of their school journey.



